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Johnny Shiu

Associate Attorney

Phone: (408) 286-8801
Fax: (408) 286-1935
Email: jshiu@lflm.com

Physical Address: 1798 Technology Drive, Suite 120, San Jose, CA,
95110

Johnny Shiu joined our San Jose office as an Associate Attorney in 2015. He represents insurance carriers, third party
administrators, self-insured employers and public agencies in all areas of state workers’ compensation defense.

Prior to joining LFLM, Mr. Shiu practiced california workers' compensation law for nearly 14 years. He worked closely
with brokers, HR Business Managers, and other stakeholders in resolving workers' compensation claims.

Mr. Shiu received his undergraduate degree from University of California at Berkeley. He earned his law degree from
University of California at Los Angeles.

Professional or Trade Affiliations

= The State Bar of California, Workers’ Compensation Section

= Executive Committee, Member, 2008-2010

= South Bay Industrial Claims Association

Publications

= Michael Graham v. Pepsi Bottling Group insured by Old Republic Insurance adm. by Sedgwick (September
16,2011) 2011 Cal. Wrk. Comp. P.D. LEXIS 368



Speaking Engagements

= Panel QME Process (online), ESIS Fremont, 2016
m Cumulative Trauma Claims, Athens, 2015

= Lecturer, State Bar Workers' Compensation Specialist Boot Camp, 2008
Community Involvement
= Volunteer Mentor to Young Adults

Practice Areas

Workers’ Compensation Defense

Public Agency Defense
Labor Code §132a Discrimination
Labor Code §4553 Serious and Willful Misconduct

Admitted to Practice

m The State Bar of California, 2002
m United States District Court, Northern District of California, 2002
= United States Court of Appeal, Ninth Circuit, 2002

Education

= University of California at Los Angeles School of Law, Juris Doctor, 2002

» University of California at Berkeley, Bachelor of Arts, 1998
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